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This document has been produced by Norman Rourke Pryme for the purpose of providing information on NRP’s Modern Slavery and Human
Trafficking commitments through this statement. This document is for internal use and external use and is available publicly on NRP’s website.
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For the Financial Year 1 April 2025 — 31 March 2026

This statement is made pursuant to Section 54 of the Modern Slavery Act 2015 and relates to the financial year
1 April 2025 to 31 March 2026. It describes the steps Norman Rourke Pryme Limited (“NRP”) has taken during
this period to prevent modern slavery and human trafficking in our business and supply chains.

Our Business and Supply Chains

NRP is a UK-based multi-disciplinary consultancy operating in the construction, transportation, highways, and
infrastructure sectors. We have a workforce of approximately 100 employees and offices in three locations
across the UK (London, Bristol, Exeter).

Our supply chains primarily comprise reputable UK-based suppliers and subcontractors providing professional
services, office support (e.g. IT and facilities), and project-related services.

However, we recognise that any business can be exposed to risks through its supply chains. We remain
vigilant, particularly with suppliers or contractors in sectors or locations that might carry higher risks (for
example, facilities services or materials suppliers).

Policies & Commitments

NRP maintains robust internal policies that reflect our zero-tolerance approach to modern slavery. Our
Modern Slavery Policy (updated and re-communicated to all staff during the reporting year) reinforces our
commitment to ethical conduct and outlines how employees should report any concerns.

We are also committed to the London Living Wage initiative, ensuring all our direct employees are paid at least
the London Living Wage and encouraging the same standard from key contractors; as part of our broader
effort to combat exploitative labour practices. In addition, we uphold related policies such as our Corporate
Social Responsibility Policy, Code of Ethics, Anti-Bribery Policy, and Whistleblowing Policy, which together
promote a culture of integrity, fair treatment, and transparency.

Due Diligence and Risk Management

During 2025/26, we strengthened our due diligence processes to ensure slavery and trafficking are not taking
place in any part of our business or supply chains.

For our own operations, we continue to apply rigorous HR controls: all staff are recruited through fair,
transparent processes including verification of identity, references, and right-to-work checks to prevent forced
orillegal labour.

For our supply chain, we implemented a supplier due diligence questionnaire and onboarding checks that
require key suppliers and subcontractors to confirm their compliance with the Modern Slavery Act and related
standards.

We include appropriate clauses in our contracts prohibiting modern slavery and requiring our suppliers to
cascade these standards to their own supply chains. If any higher-risk supplier or sector is identified, we assess
them more closely and seek additional assurances or certification.

In the reporting year, no instances or suspicions of modern slavery were found within our organisation or our
immediate suppliers. Had any been identified, we have an escalation procedure to report concerns to
management and (if relevant) to authorities, in line with our policy and the Modern Slavery Helpline guidance.
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Training & Awareness

Maintaining awareness among our team is vital. We continue to set an expectation that all employees
(including all new starters) complete a modern slavery awareness training package, outlining how to recognise
warning signs of forced labour or trafficking and how to report any concerns.

We also provided targeted guidance to staff in roles most relevant to procurement and supplier management,
ensuring they are equipped to vet suppliers and spot any red flags. Modern slavery and ethical conduct are
now a standing part of our employee induction process and ongoing training calendar.

We actively promote a culture where employees feel safe and encouraged to use our confidential
whistleblowing channels if they suspect any wrongdoing, including any form of slavery or human trafficking.

Monitoring Effectiveness

NRP is committed to continually improving how we measure the effectiveness of our anti-slavery efforts. In
this reporting year, we monitored several qualitative indicators: we achieved nearly 100% completion of
modern slavery awareness training by staff, and all new key suppliers engaged in 2024/25 completed our anti-
slavery due diligence process or provided equivalent assurances.

We are pleased to report that no modern slavery incidents or complaints were identified internally or in our
supply chain during the year. We plan to develop additional key performance indicators for future statements;
such as tracking supplier compliance rates, to better evaluate our progress and drive year-on-year
improvement.

Looking Ahead

We recognise that combating modern slavery and human trafficking is an ongoing effort. In the coming year,
we will continue to review and enhance our policies, due diligence, and training as needed.

We will maintain our engagement with suppliers on this issue and remain alert to any changes in our risk
profile.

NRP is dedicated to acting transparently and will publish an updated Modern Slavery and Human Trafficking
Statement annually, reflecting our continued actions and improvements.
Board Approval

This statement has been approved by the Board of Directors of NRP on 22.05.2026 and is signed on the Board’s
behalf by:

i/

—

Signed: Matthew Kennedy, Director — 22.05.2026
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